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About the project 

IV4J is a project funded with support from the European Commission under Erasmus+ 

Programme -  Key action 2 – Strategic Partnerships for vocational education and training - 

Development of Innovation. 

 

 

BACKGROUND 

There is an urgent need to introduce new models of innovation in VET and in all educational 

system, especially if they are connected with the achievement of the EU 2020 goals defined 

and declared in the Europe 2020 flagship initiative An Agenda for New Skills and Jobs(ensure 

that people acquire the skills needed for further learning and the labour market through 

advanced and innovative VET) but also in ET2020 strategy, Opening Up Education policy and 

Erasmus+ horizontal and VET-specific priorities. 

 

REASON FOR THE PROPOSAL 

The proposal is in line with the above-mentioned policies/strategies. 

The elements the proposal is based on are: 

 Introduce strong innovation in the VET system thanks to alternative and successful 

methodologies and approaches to the learning environment, in order to create a novel 

system aimed at job-oriented learning: the partners are aware of the lack of an effective 

system to transfer knowledge and provide learners of skills necessary for self-

employment or employment 

 The selected methodologies/approaches are: Entrepreneurship education, Work-Based 

Learning, Creative Problem Solving Methodology, Web 2.0 tools for VET, Gamification, 

Simulation and Digital storytelling, Open Educational Resources, ECVET implementation. 

 

The PROJECT PROPOSAL is about innovation in VET and would like to explore innovation in VET 

in Europe and create several guidelines (interactive, practical and easy-to-use tips) about the 

ways to introduce a revolution in a job-oriented VET system. 

 

OUTPUTS/RESULTS 

The project aims to: 

 Research, explore and discover from across EU successful GOOD PRACTICE examples 

about innovation in VET  

 Promote the development, testing and implementation of INNOVATIVE 

PRACTICES/METHODOLOGIES in VET: Entrepreneurship Education, Work-Based 

Learning, Creative Problem Solving Methodology, Web 2.0 tools for VET, Gamification, 

Simulation and Digital storytelling, Open Educational Resources, ECVET implementation. 

 Transfer the knowledge about the METHODOLOGIES through a large series of interactive 

GUIDES describing the methodologies, explaining in detail how to implement them in 

VET, introducing tips and providing a suggested quality management system  

 Create a WEBSITE integrated with Wiki, Blog and Social Networks containing a 

DATABASE OF MATERIALS TRANSLATED into all partners’ National languages to promote 

and encourage extensive exploitation and dissemination 

 Stimulate ENTREPRENEURSHIP and WORK and JOB-ORIENTED LEARNING 
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 Disseminate the project outputs and results throughout EU with a database of OPEN 

EDUCATIONAL RESOURCES available through open licenses thanks to intensive 

traditional and social media campaigns 

 Arrange a series of MULTIPLIER EVENTS involving a large number of stakeholders to 

foster exploitation and dissemination of PROJECT Intellectual Outputs. 

 

IMPACT ENVISAGED 

The partnership will bring together partners coming from several countries and their 

stakeholders, both academic and private, with the synergic power to reach a very large and 

diverse audience. 

The double-route to follow in the project is: 

 Transfer innovative methodologies and approaches for VET to any interested parties 

(schools, higher education system, VET providers, adult learners, Erasmus + projects 

etc.)  

 Recognize and validate the knowledge within partner staff thanks to ECVET system and 

a Memorandum of Understanding to validate a “Innovator in VET” profile. 

 Create a network of European stakeholders interested in the introduction of innovation 

in Educational system. 
 

PARTNERS 

 FA-Magdeburg GmbH  - Germany 

 EURO-NET  - Italy 

 GODESK S.R.L. -  Italy 

 SBH Südost GmbH -  Germany  

 Get Tallaght Working Co-operative Limited - Ireland 

 Utrecht University - Netherlands 

 Espoon Seudun Koulutuskuntayhtyma OMNIA - Finland
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Document background 

 
The document contains the result of the Good practice (GP) research under the project lifetime. 

 

The research about good practice examples is based on the Preliminary research 

about available tools, websites and activities that support IV4J present and available in each 

partner own country.  

 

It is composed by the Best example (selected by project partners) from each country out of 7 

topics below. 

  

TOPICS:  

1. Entrepreneurship education 

2. Work-based learning 

3. Creativity and CPS Methodology 

4. Web 2.0 tools for VET 

5. Gamification of learning, simulations and digital storytelling 

6. Open Educational Resources (OER) 

7. ECVET 

 

CRITERIA used to select GPs:  

- Transferability 

- Transformative 

- Sustainability  

- Availability  

- Usability  
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GP 1 - Enterprise-Instigated 

Approach in VET                                

How it works 

The Good Practice case that we envisage from the point 

of view of The Netherlands is supposed to trigger the VET 

sector to evolve and transform the educational practice. 

It should have a large impact and not only alter contents 

and methods; it should enforce VET to revise its values 

and its main paradigms. The GP by Omnia mentions EOE 

(“Entrepreneurial Oriented Education”) that may 

ultimately make employees to develop an 

entrepreneurial attitude and intuition pertaining to a 

much more pro-active work ethics and finally to 

employees who are ready to start sub enterprises in the 

same holding or even quit and start for themselves. 

Good examples are evolving courses in the Dutch 

Secondary- and Higher Vocational Curricula that 

contextualize the entrepreneurship mentality throughout 

youngsters’ school life. The broader context of 

‘Entrepreneurial as a Learning Mindset’ has been 

defined by C. Klaassen and B. Vreugdenhil who embed 

this trend in in “Education and Societal Anchorage” The 

Dutch “Innovation Framework” formulates:  

“ ….. Via innovative, entrepreneurial education it plays an 

important bridging role between the research and 

innovation framework and education policies and 

programs and provides the long-term commitment 

needed to deliver sustainable changes in higher 

education….” 

“ ….. Promoting entrepreneurship among young people, 

providing incentives and strengthening innovation and 

the digital agenda are other proposals that will 

contribute to sustainable economic development in 

Europe, and will result in the creation of new jobs….” 

“ ….. Universities that offer to teach entrepreneurial 

skills and thinking report great successes in that a much 

higher percentage of graduates from those universities 

are willing to start a business after completing their 

studies than is the case here…..”  

The second envelope for EOE is the need for 21st century 

skills; Fayolle (2013) made an inventory of personal 

views on entrepreneurship education. Heinonen et al 

(2006) already prompted endemic obstacles in the road 

towards its educational integration. In addition Jones 

and Iredale (2010) frame the more optimistic matches 

between education and EOE.1 Though the real roadblock 

for EOE might finally be the systematic lack of 

entrepreneurial mindset of VET teachers, Mueller and 

                                                      

 

 

Geographical Area:  

The Netherlands 
 

 

Criteria:  

Entrepreneurship Education 

 

What: 

A necessary precondition for 

excellent VET is strong and 

effective ties between 

educational institutions and 

businesses.   

Implementation: 

Dutch Secondary- and Higher 

Vocational Curricula 

Reasons for Success: 

Entrepreneurial-Oriented-

Education goes hand-in-hand 

with internationalization and is  

supra-ordinal to VET. students 

who are threatened to drop out 

because of examination hurdles 

in between, they acquire the 

right to take this transit in the 

very near future. 

Links: 

http://www.terra.nl/Home/Inter

nationalisering.html  

 

http://mymemory.translated.net/pt/Dutch/English/ondernemingsgericht
http://www.terra.nl/Home/Internationalisering.html
http://www.terra.nl/Home/Internationalisering.html
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Anderson (2014) may be right in their preamble of claiming that the appropriate assessment of 

EOE is pervasively problematic. 

1. The Dutch school federation Terra offers agricultural VET to more than 6000 students. Its 

migrations from typically manifest in the local economy now has changed towards an 

international perspective in terms of job market, corporate liaisons and enterprise-oriented 

student mobility. It is a convincing example of how traditional segments in secondary 

schooling become overruled in favor of new niches in the job market and not at least in 

order to make students aware of entrepreneurial antennas that dominate the sector at 

that very  

2. The second good exemplar of new innovative entrepreneurial presence in VET in the 

Netherlands is in its publication: Public-private partnerships in Dutch vocational education 

and training: Learning, monitoring and governance. In the appendix of its audit report its 

originators claim: “…. A necessary precondition for excellent VET is strong and effective ties 

between educational institutions and businesses. Public-Private Partnerships (PPPs) bring 

together schools, businesses, sectoral organizations, local and regional authorities, and 

other stakeholders to enhance the quality of VET and by doing so to stimulate innovation.” 

It articulates the recent evidence that VET innovation is not just a push of didactic 

innovation; it is an expression of the societal belief that learning and training for the 

professional contact cannot be defended without embedding it in this very professional 

reality itself.  

 

  

http://www.terra.nl/Home/Internationalisering.html
https://www.platformbetatechniek.nl/media/files/publicaties/Bijlage3-Public-privatepartnerships-WEB.pdf
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Photos, pictures, logos 

 

 

Experimentalist 

Governance of 

PPPs in vocational 

education 
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GP 2 - Learning Amalgam 

Between School and Work 

                                

How it works 

A most obvious sign of urgency of the topic of VET in the 

political debate is the Netherlands Presidency of the 

Council of the EU Conference: ‘Skills for a lifetime – towards 

a future proof VET’. Amsterdam, 16 - 17 February 2016. 

‘Stepping stones’ towards a future proof VET. Now that the 

conference has taken place, the results of the discussions 

have been translated into this final document, to be shared 

with a wide audience of VET stakeholders in Brussels and 

throughout Europe. These ‘Stepping Stones’ will be brought 

under the attention with a summary of the main 

conclusions by the Netherlands EU Presidency to EU 

Education ministers, in view of their meeting and discussion 

on Skills in the Education, Youth, Culture and Sports 

Council on the 30th of May 2016. 

Cinop embodies the support organization for large-scale 

innovation projects in VET in the Netherlands. The ECBO 

(“Expertisecentrum Beroepsonderwijs”) gathers, formalizes 

and disseminates expertise in VET across The Netherlands 

and Flanders. Its main scope is to make VET at the level of 

MBO (Middle Level Vocational Training) more effective with 

a team of twenty-five specialists. One of its most prestigious 

projects is “Organizing Learning in VET: Learning Amalgam 

Between School and Work.” Its main concern is to improve 

VET learning processes by monitoring and fostering the 

trainers’ qualifications. The first step this project takes is to 

differentiate the various teacher roles: Instructor, 

identification model, mentor, coach, assessor etc. The 

systematic enhancement of the various teacher roles is 

undertaken by characterizing typical archetypes, 

personalities and communication styles and see which ones 

are the best ones to match a certain VET learning task 

condition. Secondly the inventory of learning task profiles 

and organizational characteristics. Its outcome is the 

pattern of recommendations for improvement and 

sustainable solutions soon. The following main thematic 

strands have been announced: The VET teacher as team 

player, researcher, best practice improver and as reflective 

practitioner (Donald Schön, 2001, 2011).  

  

 

Geographical Area:  

The Netherlands 
 

 

Criteria:  

Work-based learning 

 

What: 

Text  

Implementation: 

Italian National Level 

Reasons for Success: 

this project takes is to 

differentiate the various 

teacher roles: Instructor, 

identification model, mentor, 

coach, assessor etc. 

Links: 

http://ecbo.nl/about-ecbo/  

 

https://www.google.nl/url?sa=t&rct=j&q=&esrc=s&source=web&cd=10&ved=0ahUKEwjyxbm77KTSAhUHrRQKHQz8BGQQFghkMAk&url=https%3A%2F%2Fenglish.eu2016.nl%2Fbinaries%2Feu2016-en%2Fdocuments%2Fpublications%2F2016%2F02%2F16%2Fstepping-stones-towards-a-future-proof-vet%2Fstepping-stones-towards-a-future-proof-vet.pdf&usg=AFQjCNG5M2lq9HWR5X7L5e17wNsJ9LZdAg&sig2=DQ5C2wSAsGpYwTV03RvNVw&cad=rjt
http://www.cinop.nl/cinop-en.html
http://www.ecbo.nl/home.aspx
http://www.ecbo.nl/personen.aspx
http://www.ecbo.nl/1_1714_Organiseren-van-leren.aspx
http://www.ecbo.nl/1_1714_Organiseren-van-leren.aspx
http://ecbo.nl/about-ecbo/
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Description 

For information 

about vocational 

education in the 

Netherlands, see 

ReferNet.  

http://ecbo.nl/251

02016/refernet/ 

  

  

  

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

http://ecbo.nl/25102016/refernet/
http://ecbo.nl/25102016/refernet/
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GP 3 - Blended Learning to 

Support Experts in new 

Didactic Roles                              

How it works 

In The Netherlands, vocational education and training has 

become an export product. CINOP provides VET expertise to 

developing countries through its projects. For the domestic 

market CINOP creates a large number of blended courses. One 

of the most successful ones is Taal-Kit-Dutch. The Language Kit 

is heavily used by volunteers to train refugees in their 

compounds and libraries in the local Dutch language. This video 

illustrates the didactic view that underpins the vocational 

practice. Its many disruptive effect is that it allows volunteers 

without didactic training to convey the learning between 

apprentice and learning resources. This innovative idea can be 

seen as a Copernican swivel in VET. The final remark of the 

Taal-Kit-Dutch is:  “ … If a refugee wants to exert himself further 

he can account Oefenen.nl create. He can always and 

everywhere continue online exercise programs. It is 

recommended that the first two to Taalklas.nl fully create 

programs and then Taalklas.nl Plus.“ Its innovation is that 2nd 

language learners can integrate the rehearsing in their own 

rhythm and speed; it is seamlessly woven into the learner’s use 

of social media, agenda and email correspondence.  

 

 

  

 

Geographical Area:  

The Netherlands 
 

 

Criteria:  

Blended Learning 

 

What: 

The Dutch Language Kit  

Implementation: 

Dutch National Level 

Reasons for Success: 

The commodity of 

blended learning as a 

flexible interface 

between traditional VET 

teachers, domain experts 

and apprentices has 

been transformed into 

the more general 

solution that we expect 

to survive for a longer 

period from now 

Links: 

https://www.youtube.com

/watch?v=8_FgvMMieBg  

 

http://www.cinopadvies.nl/1_3128_About_CINOP.aspx
http://www.cinopglobal.com/projects.aspx
http://taalkitdutch.nl/de-praktijk/
https://www.youtube.com/watch?v=8_FgvMMieBg
https://www.youtube.com/watch?v=8_FgvMMieBg
https://www.youtube.com/watch?v=8_FgvMMieBg
https://www.youtube.com/watch?v=8_FgvMMieBg
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Photos, pictures, logos 

 

 

description  

Its essence is that 

like the Taal-Kit-

Dutch, (2nd 

Language Training 

for Refugees) many 

new-emerging 

fields will be 

conveyed from 

cutting-edge 

domain specialists 

who have no 

particular didactic 

competencies. 

Rather than 

training dedicated 

trainers these 

blended learning 

support systems 

will allow the mere 

experts to “teach” 

the wide-scale 

audiences directly.   
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GP 4 – Serious Gaming for 

Military Professional 

Training                                

How it works 

An illustrative report is from the battle-field game for 

military professional training. Serious games allow students 

to practice in virtual environments that are not easy (cheap 

and safe) to be met in reality. It allows students to estimate 

the essence of quite different conditions and act upon 

understanding and diagnosis. First pre-condition for 

learning effect is its didactic embedding as otherwise the 

experience will remain a quick and trivial experience, 

without transfer. In the case of military training it became 

clear that the actual simulation of precarious situations 

soon leads to caricatures and thus prevents the endemic 

need for adaptiveness and versatility. In other words, the 

first need for a successful gaming element is the careful 

choice of situations so that a minimum of negative side 

effects emerges. The second pre-condition is “repetitive 

exposure to new situations”. While the traditional game 

targets quick actions and just the skills to conquer your 

counterpart, learning games tend to transform uncontrived 

actions into more differentiated ones, in order to cope with 

the large variety of problem settings. According to Dewey 

(1933) the reflection on earlier experiences may be even 

more important than acquiring newer experiences; in fact, 

“reflection” is a delicate experience itself. 

The third precondition is its need for “relevant realism”. 

Learning games need a decisive design in terms of realistic 

versus reduction. If a too wide effort for realism is targeted, 

a learning game may suggest that the complete task 

environment has no more attributes than those exposed in 

the game; the learner is not enough encouraged to think 

about circumstantial reasoning. In case of the military 

game, it was formulated that the tactical learning gained 

more relevance than the vigilance of skill performance. An 

advantage for the main body of the training sequence 

proved to be the newness of landscapes and situations; it 

outperformed the confrontation with the real, but still the 

same, landscape. Like flight simulators is the advantage of 

virtuality as it allows professionals to arrive in fictitious 

conditions that would not be attractive to enter in reality 

because of its risk. Like gaming, also storytelling increases 

the involvement of the learner. Characteristic for a story-line 

is its linearity. Identification offers learners to take certain 

roles and let him/her experience consequences of certain 

attitudes.  

Storytelling is not only what happened, it also needs the 

voice and the personality of those who tell. Digital 

 

Geographical Area:  

The Netherlands / NATO 

 

 

Criteria:  

Gaming and Narrative 

 

What: 

Military Training; Blend of 

Real and Fictitious   

Implementation: 

The Netherlands 

Reasons for Success: 

“Spark” offers storytelling 

expertise and best practices 

in Dutch enterprises; each 

organization has its own 

message and mission. 

Elsemiek Meijs is business 

storytelling coach. Her theory 

is that creating a story helps 

the listener to transform 

from facts into feelings, and 

enables one’s willingness to 

‘change oneself’. The ‘story-

climate’ proves to be 

beneficial for making 

colleagues committed to the 

corporate mission.  

 

Links: 

http://www.sparkyourstory.nu/  

 

http://wij-leren.nl/serious-games-beroepsonderwijs.php
http://www.storylinegent.be/wat_is_het
http://www.sparkyourstory.nu/
http://www.sparkyourstory.nu/elsemiek-meijs/
http://www.sparkyourstory.nu/
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storytelling articulates the tools and resources; for instance, in VET, the availability of table 

computers has contributed to this practice. “Woven stories” is the technique to let tellers build 

upon each other stories so that multi-perspectiveness is stimulated and experienced.  

 

Photos, 

pictures, 

logos 

 

 

Description 

Over the years we 

have come to 

better understand 

what a meaningful 

experience for 

military and related 

to what 

determinants of 

effective learning 

with games. 

  

  

  

  

 

 

description 

Aladdin and the 

intergenerational 

lamp 
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GP 5 - Open Educational 

Resources                               

How it works 

As ICT developed at the end of the nineties, the reusability of 

digital learning materials became an urgent matter. In the first 

decade of the 21st century this trend became obsolete as 

various renown institutes like Harvard and MIT claimed full 

openness of OER (Open Educational Resources) even for 

students from other (competitive) institutes. The adagio was 

that the quality of on-campus community participation exceeds 

the relevance of learning resources; it is the quality of social 

interaction, direct experience and contact with the professor 

that makes the difference. Moreover we see a trend towards 

ubiquitous learning; the young generation gets used to learn 

from any type of information, any type of situation. Large efforts 

are now undertaken to make young VET students competent to 

join situational learning and contribute to distributed cognition, 

based upon sharing expertise and benefitting from the virtual- 

and vicarious participation. Besides the option of e-books for a 

fixed price per month, we see a number of institutes for Higher 

Education that actively encourage MOOCs as ultimate incentive 

for increasing the quality of lectures and didactic resources. The 

project called SOONER ( "Structuration Open Online Education in 

the Netherlands), is a collaboration between the Open University 

and the University of Utrecht. The researchers will systematically 

and over time fundamental and accompanying research output 

to open online education in the Netherlands.  

OERs as off-the-shelve courses have been a vital ingredient, not 

only for distant learning, but for just-in-time course 

arrangements since curricular planning and design entered 

education in general. As OERs have been overridden by the 

scale of MOOCs, it has allowed VET to refocus its attention to 

human- rather than only intellectual competencies and skills. It 

allows VET to adopt Problem-Based Learning and Task-Oriented 

Learning so that the trainee may tailor time and efforts in the 

context of task load and the opportunities to find teammates via 

social media.  

MOOCs essentially offer the full capacity of best educational 

resources from around the world to penetrate Higher Education 

and VET, as VET faces the highest need to keep up with 

technological innovation and its subsequent skill training. 

However, at the same time we see that MOOCs have been 

allocated in extra-curricular segments of the courses, so that 

the existing f2f lecturing stays unaffected the coming years. 

 

 

  

 

Geographical Area:  

The Netherlands 
 

 

Criteria:  

OER 

 

What: 

MOOCs’ scope is far from 

memorization and even 

the process of 

understanding may stay 

away in many cases. 

Implementation: 

The Netherlands’ 

national Level 

Reasons for Success: 

In VET a large part of the 

OERs is in technical 

documentation, 

simulation programs and 

3D virtual reality 

environments. Countries 

like The Netherlands who 

have a small language 

debit get more and more 

dependent from generic 

didactic resources. 

Links: 

https://www.nro.nl/kb/405-

15-705-open-online-

onderwijs-in-nederland-

sooner/  

 

http://www.rug.nl/e-learning/projecten/mooc/
http://www.rug.nl/e-learning/projecten/mooc/
https://www.nro.nl/kb/405-15-705-open-online-onderwijs-in-nederland-sooner/
https://www.nro.nl/kb/405-15-705-open-online-onderwijs-in-nederland-sooner/
https://www.nro.nl/kb/405-15-705-open-online-onderwijs-in-nederland-sooner/
https://www.nro.nl/kb/405-15-705-open-online-onderwijs-in-nederland-sooner/
https://www.nro.nl/kb/405-15-705-open-online-onderwijs-in-nederland-sooner/
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description  

Massive Open 

Online Courses 

(MOOCs) are large-

scale, free, open 

and online courses.

  

  

  

   

 

 

 

 

 

 

 

description 

The 

accompanying 

research uses of 

the projects 

under the 

incentive scheme 

for open and 

online education 

by the Ministry of 

Education. 

 

 

 

  

 

 

 

 

 

 

 



 

 

16              good practice examples IV4J                                                                

 

Good Practice 

 

GP 6 - ECVET                                

How it works 

ECVET is a European system for the recognition 

of learning outcomes, achieved elsewhere. The 

National Coordination Point ECVET connects 

secondary training institutions and stakeholders 

who work with ECVET.  

ECVET contributes to making recognized mobility 

as an integral part of individual learning. It 

ensures that employers better understand the 

learning outcomes achieved abroad. Through the 

identification of the foreign achievements of the 

students also contributes to the credibility of 

international education and training. Since 2012 

the National Coordination ECVET, in collaboration 

with a number of experts in vocational education, 

the tools to the attention of MBO institutions. 

This year the expert team with specialists in the 

field of Lifelong Learning. In this area we will 

create opportunities to leverage the expertise in 

the practice of your own organization. Last 

autumn, the Vocational Expertise (ecbo) 

commissioned by the NCP ECVET conducted a 

study on the use and value of ECVET. A total of 

31 respondents participated in this survey. 

These were mainly coordinators of 

internationalization, as well as IORP counselors 

and others involved in the educational field. 

Most of these respondents (nineteen in total) 

indicated that ECVET offers the right stimulus for 

making VET projects internationally viable. 

ECVET has worked out as catalyst for VET to 

make teachers and students aware of the 

shorter life-cycle of schooling and expertise; 

While initially learning was a long-term 

investment, now a has become as a day-to-day 

lifestyle issue that society and economy needs a 

continuous willingness to change oneself. 

 

  

 

Geographical Area:  

Text 
 

 

Criteria:  

ECVET 

 

What: 

ECVET contributes to making 

recognized mobility as an integral part 

of individual learning  

Implementation: 

Dutch National Level 

Reasons for Success: 

ECVET has worked out as catalyst for 

VET to make teachers and students 

aware of the shorter life-cycle of 

schooling and expertise 

Links: 

http://www.cinop.nl/cinop-en.html 
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Description 

ECVET is a 

European system 

for the recognition 

of learning 

outcomes achieved 

elsewhere. The 

National 

Coordination Point 

ECVET connects 

secondary training 

institutions and 

stakeholders who 

work with ECVET.

  

  

description 

The job for life no 

longer exists, that 

we know very 

well. 

Globalization, 

robotics and 

technological 

developments are 

to blame. 

Workers will have 

to move with all 

the changes and 

acquire new 

knowledge and 

skills to master 

certain intervals. 

And sometimes 

simply choose 

another 

profession. 

Alternatives are 

not there.  
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How to use this document - information for all partners: 

Please adapt this document to your needs but do not change the layout.. 

COVER – replace the parts in yellow 

 replace the present name with the name of your organization. 

 replace the country. 

GOOD PRACTICE  

 replace the name of your country 

 replace the flag  OF THE COUNTRY where the GP is coming from 

             

 Photos: use small dimension of the photos, logos, etc…  

 To add extra good practice layout proceed: 

 Insert / page  

 Copy and paste into the new page the layout of the good practice. 

 

LAST PAGE 

 “Good Practice examples in open government initiatives from your organisation name - 

country ʺ developed under Erasmus+ project Innovation in VET and Employment is licensed under 

a Creative Commons Attribution-NonCommercial-ShareAlike 4.0 Internatio-nal License. 

Replace the parts in yellow 

 

 Authors: insert the name of your organization and/or the staff working at 
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