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About the project 

IV4J is a project funded with support from the European Commission under Erasmus+ 

Programme -  Key action 2 – Strategic Partnerships for vocational education and training - 

Development of Innovation. 

 

 

BACKGROUND 

There is an urgent need to introduce new models of innovation in VET and in all educational 

system, especially if they are connected with the achievement of the EU 2020 goals defined and 

declared in the Europe 2020 flagship initiative An Agenda for New Skills and Jobs(ensure that 

people acquire the skills needed for further learning and the labour market through advanced 

and innovative VET) but also in ET2020 strategy, Opening Up Education policy and Erasmus+ 

horizontal and VET-specific priorities. 

 

REASON FOR THE PROPOSAL 

The proposal is in line with the above mentioned policies/strategies. 

The elements the proposal is based on are: 

• Introduce strong innovation in the VET system thanks to alternative and successful 

methodologies and approaches to the learning environment, in order to create a novel 

system aimed at job-oriented learning: the partners are aware of the lack of an effective 

system to transfer knowledge and provide learners of skills necessary for self-

employment or employment 

• The selected methodologies/approaches are: Entrepreneurship education, Work-Based 

Learning, Creative Problem Solving Methodology, Web 2.0 tools for VET, Gamification, 

Simulation and Digital storytelling, Open Educational Resources, ECVET implementation. 

 

The PROJECT PROPOSAL is about innovation in VET and would like to explore innovation in VET 

in Europe and create several guidelines (interactive, practical and easy-to-use tips) about the 

ways to introduce a revolution in a job-oriented VET system. 

 

OUTPUTS/RESULTS 

The project aims to: 

• Research, explore and discover from across EU successful GOOD PRACTICE examples 

about innovation in VET  

• Promote the development, testing and implementation of INNOVATIVE 

PRACTICES/METHODOLOGIES in VET: Entrepreneurship Education, Work-Based 

Learning, Creative Problem Solving Methodology, Web 2.0 tools for VET, Gamification, 

Simulation and Digital storytelling, Open Educational Resources, ECVET implementation. 

• Transfer the knowledge about the METHODOLOGIES through a large series of interactive 

GUIDES describing the methodologies, explaining in detail how to implement them in VET, 

introducing tips and providing a suggested quality management system  

• Create a WEBSITE integrated with Wiki, Blog and Social Networks containing a DATABASE 

OF MATERIALS TRANSLATED into all partners’ National languages to promote and 

encourage extensive exploitation and dissemination 

• Stimulate ENTREPRENEURSHIP and WORK and JOB-ORIENTED LEARNING 
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• Disseminate the project outputs and results throughout EU with a database of OPEN 

EDUCATIONAL RESOURCES available through open licences thanks to intensive 

traditional and social media campaings 

• Arrange a series of MULTIPLIER EVENTS involving a large number of stakeholders to 

foster exploitation and dissemination of PROJECT Intellectual Outputs. 

 

IMPACT ENVISAGED 

The partnership will bring together partners coming from several countries and their 

stakeholders, both academic and private, with the synergic power to reach a very large and 

diverse audience. 

The double-route to follow in the project is: 

• Transfer innovative methodologies and approaches for VET to any interested parties 

(schools, higher education system, VET providers, adult learners, Erasmus + projects etc.)  

• Recognise and validate the knowledge within partner staff thanks to ECVET system and 

a Memorandum of Understanding to validate a “Innovator in VET” profile. 

• Create a network of European stakeholders interested in the introduction of innovation 

in Educational system. 
 

PARTNERS 

• FA-Magdeburg GmbH  - Germany 

• EURO-NET  - Italy 

• GODESK S.R.L. -  Italy 

• SBH Südost GmbH -  Germany  

• Get Tallaght Working Co-operative Limited - Ireland 

• Universiteit Utrecht - Netherlands 

• Espoon Seudun Koulutuskuntayhtyma OMNIA - Finland   
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Document background 

 
The document contains the result of the Good practice (GP) research under the project lifetime. 

 

The research about good practice examples is based on the Preliminary research about available 

tools, websites and activities that support IV4J present and available in each partner own 

country.  

 

It is composed by the Best example (selected by project partners) from each country out of 7 

topics below. 

  

TOPICS:  

1. Entrepreneurship education 

2. Work-based learning 

3. Creativity and CPS Methodology 

4. Web 2.0 tools for VET 

5. Gamification of learning, simulations and digital storytelling 

6. Open Educational Resources (OER) 

7. ECVET 

 

CRITERIA used to select GPs:  

- Transferability 

- Transformative 

- Sustainability  

- Availability  

- Usability  
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GP 1 - Entrepreneurship 

education: JA FINLAND 

How it works 

JA Finland (Junior Achievement Finland) is a Non-profit 

association whose goal is to advance entrepreneurial attitude 

and an active lifestyle among Finnish youths (up to 25 years)  by 

increasing their knowledge of entrepreneurship, providing 

entrepreneurial experiences, enhancing readiness for working 

life and financial management skills.  

 

The JA European network covers 31, 380 schools around Europe 

offering opportunities for joining projects and common activities. 

Moreover, the JA Worldwide works in more than 100 countries 

with over 10 million students. 

 

The JA FInland offers practical experiences with entrepreneurship 

for vocational students: “A year as an entrepreneur” -program 

and annual innovation camps for entrepreneurship are the main 

methods.  The programs are carried out as a part of the schools’ 

own curricula. “A year as an entrepreneur” program enables 

students to establish an own company at the school environment 

for a year. All procedures related to a real company are carried 

out during the year and the students receive help, support and 

feedback from the teachers. The activities are related to the 

curriculum and are part of the students vocational studies, when 

they choose this option. In the end of the school year the best 

business idea will be awarded on a national level. 

 

One practical example of how the JA model is put into practice, is 

the JA Job Shadow Day. It brings together Finnish top executives 

and entrepreneurial minded students. 

 

29 Finnish business leaders wanted to take a day of work for the 

young people on Thursday November 3rd 2016. The leaders were 

shadowed by a student during the day. From past experience we 

knew there will be a lot of learning by both sides. 

 

The participating students came from all around Finland aged 16-

23 and they have all participated in the JA Company Program or 

in the JA Start Up Program during their studies . They came up 

with a JA student company operating with real money in a real 

market and ran it for a school year. Some of the students have 

continued their ventures after the program by founding real 

companies. 

 

It was a good opportunity for the students to follow the leaders’ 

work and to experience the business life happening behind 

closed doors. At the end of the day, the leaders and the students 

gathered to a closing ceremony at the Ministry of Economic 

Affairs.  

 

Geographical Area:  

Finland 
 

 

Criteria:  

Transferability, 

sustainability 

 

What: 

JA Finland (Junior 

Achievement Finland) is a 

Non-profit association 

whose goal is to advance 

entrepreneurial attitude 

and an active lifestyle 

among Finnish youths 

relating all activities to 

the schools’ curricula. 

Implementation: 

world-wide networks; 

strong actor on Finnish 

national level 

Reasons for Success: 

World-wide networks; 

integration of the 

entrepreneurial studies 

and experiments to the 

school curriculum 

Links: 

nuoriyrittajyys.fi/en 

www.jaeurope.org/ 

www.jaworldwide.org/ 

 

http://nuoriyrittajyys.fi/en/
http://nuoriyrittajyys.fi/en/
http://www.jaeurope.org/
http://www.jaworldwide.org/
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Photos, pictures, logos 

 

 

There are flexible 

ways of learning 

entrepreneurship in 

VET studies in 

Omnia.  

Diagram by Tuula 

Kurkisuo. 
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GP 2 - “Nordic Cuisine”: Blog 

as a training log – learning 

while reflecting                                

How it works 

“Nordic Cuisine” project is an example on a work-based learning 

that combines not only learning of profession, languages, 

working life, and foreign culture, but aims at building students’ 

digital competences and professional identity online. 

 

In Nordic Cuisine secondary TVET students had an on-the-job 

training period in Sweden for two months. Students kept their 

learning logs on open blogs in order to develop their professional 

identity. Reflecting their training made them better aware of their 

learning outcomes and their learning process. 

 

Before the period in Sweden, vocational and language teachers 

prepped up students to internalize why to use open platforms – 

creating and making their professional identity growth visible – 

and how to apply sensible netiquette. 

 

During the period the students reported their learning and skills 

with mobile devices or using their laptop at the hotel in the 

evenings. They were to report in English and/or Swedish in order 

to integrate language learning. That way they reflected both their 

learning outcomes and their learning process. On top of that, they 

honed their language, too. 

 

Group instructions, student-made vocabulary and links to 

students’ portfolio blogs are in the joint blog 

nordiskakoket.blogspot.com (in Finnish; machine translation of 

the project description here). 

 

Students have kept on blogging during their studies, and their 

professional growth is made visible for employers as well. 

Example: portal of student Mikael Sundberg’s on-the-job learning 

blogs. See also diagram of online tools used in the project. 

 

Results, comparing to other similar groups, were strong: 

language grades improved, many students did additional 

vocational skills demonstrations, so that three graduated faster 

that usual, this group got more/better summer jobs than other 

groups and better jobs after graduation, which is mostly due to 

their improved collaborative skills, readiness to express 

themselves in professional contexts, and experience on 

verbalizing their competences. 
 

  

 

Geographical Area:  

Finland (Sweden) 
 

 

Criteria:  

Transferability, 

transformativity, evidence 

 

What: 

Chef students had their 

on-the-job learning period 

in neighbouring country. 

Learning of profession, 

languages, and creating 

their professional identity 

online were combined. 

Students made their 

professional growth 

visible by their blogs and 

Instagram accounts. 

Implementation: 

Finnish secondary VET 

Reasons for Success: 

Student reached better 

achievements and offers 

on the job market than 

their reference groups. 

Links: 

http://oppiva.omnia.fi/nor

dic-cuisine/ 

nordiskakoket.blogspot.fi 

 

 

http://nordiskakoket.blogspot.com/
http://nordiskakoket.blogspot.com/
http://nordiskakoket.blogspot.com/
https://translate.google.com/translate?sl=fi&tl=en&js=y&prev=_t&hl=fi&ie=UTF-8&u=http%3A%2F%2Fblogit.omnia.fi%2Fdigioppi%2Fpilotti-oona%2F&edit-text=&act=url
https://translate.google.com/translate?sl=fi&tl=en&js=y&prev=_t&hl=fi&ie=UTF-8&u=http%3A%2F%2Fblogit.omnia.fi%2Fdigioppi%2Fpilotti-oona%2F&edit-text=&act=url
http://sundbergmikael.blogspot.fi/
http://sundbergmikael.blogspot.fi/
https://docs.google.com/drawings/d/1hIpevBgBGivSHCGgt6X9UfjoGF_IDIPW0bzOUn_iemM/edit?usp=sharing
http://oppiva.omnia.fi/nordic-cuisine/
http://oppiva.omnia.fi/nordic-cuisine/
http://nordiskakoket.blogspot.com/
http://nordiskakoket.blogspot.com/
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Photos, pictures, logos 

 

 

Front page of the 

project blog, 

including links to 

student blogs and 

their jointly created 

professional 

Finnish-Swedish 

vocabulary page. 

  

  

  

  

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Screenshot from http://nordiskakoket.blogspot.com on 2.4.2017 
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GP 3 – InnoOmnia: One 

solution that fits the students’ 

and entrepreneurs’ needs 

How it works 

InnoOmnia is a lifelong learning hub located on the VET school 

campus, offering a unique combination of services, including: 

• Entrepreneurship support for present/would-be 

entrepreneurs, mainly from arts and crafts or the service 

sector 

• Work-based/on-the-job learning programs for the 

vocational education and training (VET) of upper 

secondary students 

• Innovation and piloting for new pedagogy for vocational 

teaching and learning, e.g. gamification, mobile learning, 

entrepreneurial teaching methods 

• Teacher and school leader professional development for 

K-12 and vocational sectors 

 

Problem:  
The project combats educational and social problems such as 

unemployment, especially among young people across the world, 

the lack of appeal from which vocational education usually 

suffers, failures in the training of teachers and school leaders for 

21st century learning and the difficulties encountered by 

prospective entrepreneurs. The project began in 2011 on the 

campus of educational development center Omnia Kirkkokatu in 

the city of Espoo in Finland. Its aim is to train and empower 

teachers, students and entrepreneurs, stimulate innovation and 

ensure high quality professional training. Hands on learning 

opportunities are also provided for students from 16 years of age 

and support is offered to entrepreneurs. The enterprise’s main 

sponsor is the National Council for Education in Finland. 

 

Solutions:  
The project is the first learning center in Finland in which the 

reality of work forms a daily part of vocational education, with 

entrepreneurs running their businesses jointly with students and 

teachers. The space is an open and collaborative one, in which 

everyone can interact and choose where they would like to study 

and learn. It offers different programs such as education, 

vocational training and support for entrepreneurship, especially 

for startups in the areas of arts and services. For students in their 

final years of high school, innovative teaching methods such as 

gamification and mobile technology are used. Professional 

development for teachers and educational leaders relating to all 

areas of basic and vocational education is also promoted.  

 

 

Geographical Area:  

Finland (Espoo region) 
 

 

Criteria:  

Transformativity, evidence 

 

What: 

InnoOmnia is a lifelong 

learning hub and practice 

community located on 

the VET school campus, 

offering a unique 

combination of services 

for students, entre-

preneurs, teaching staff, 

and learning R&D. 

Implementation: 

One venue combining 

VET learning, regional 

development and 

entrepreneurial needs 

Reasons for Success: 

Popularity of VET has 

risen, InnoOmnia related 

students complete their 

studies better than 

similar reference groups 

in Omnia, more than 

hundred new businesses 

created 

Links: 

www.wise-

qatar.org/edhub/innoomn

ia 

 

http://www.wise-qatar.org/edhub/innoomnia
http://www.wise-qatar.org/edhub/innoomnia
http://www.wise-qatar.org/edhub/innoomnia
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At the school, teachers, students and entrepreneurs serve as a community and regularly share their 

experiences. The students develop a personalized learning plan with teachers, in which the world of 

work forms part of their day-to-day studies. Business owners sign up to be part of this community 

and receive daily support for their business. Students and teachers collaborate with the 

entrepreneur to seek out and create innovative solutions to help each business succeed. This activity 

gives students an opportunity to get their hands dirty and learn by doing. 

 

Outcomes:  
Students, teachers and entrepreneurs develop skills necessary for careers in today's world and also 

that of the future. They also relate to each other as members of a community by developing and 

sharing knowledge. With its joint activities, the school promotes a new approach to commercial work. 

The institution is extremely appealing for high school students and the learning environment and 

educational development opportunities are very attractive to educators. Since 2011, the project has 

supported at least 110 would-be entrepreneurs in setting up sustainable businesses and around 

600 students have also benefited from on the job learning. Additionally, a total of 742 teachers and 

school leaders have been trained in methods of teaching entrepreneurship and educational 

technology. Seven hundred campus employees have now had contact with this new pedagogical 

approach, along with 2,700 visitors. The project has also received national and international awards 

for educational innovation. 

 

(Original text source) 

  

http://www.innoveedu.org/en/innoomnia
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Photos, pictures, logos 

 

 

Above:  

Students promoting 

Job Seeker’s board 

game that is co-

developed by 

Omnia students 

and InnoOmnia 

entrepreneur Timo 

Karjalainen, at 

Educa Expo, 

Helsinki 2013.  

Below: 

Wood artisan 

students Oskari 

Nukarinen and 

Anniina Cederström 

started up their 

own business in 

InnoOmnia after 

graduating their 

VET studies. 

  

  

   

 

 

 

 

 

 

 

 

 

 

 

Photo by Esko Lius. 

 

Photo by Reza, obtained from Omnia communications department. 
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GP 4 - New Model for Teacher 

Further Professional Training 

for Pedagogic and Digital 

Competencies 

How it works 

Learning Online (“OppiminenOnline” in Finnish) is a national 

competence development program funded by the National Board 

of Education in Finland. Three partners designed the program 

collaboratively: Oulu University of Applied Sciences, Häme 

University of Applied Sciences and Omnia Education. 

 

Pedagogical model of Learning Online consists of three essential 

elements: 1) learning material 2) competence-based online 

assessment and guidance 3) inspiring competition. It serves both 

those teachers who are interested in learning new edtech-related 

skills and those who want to get their existing competence 

recognized. 

 

On the Learning Online site oppiminenonline.com participant 

becomes familiar with the required learning criteria attached to 

digital badge application, and if needed, familiarized with 

learning material. After self-assessment, participant applies for a 

badge, with evidence of the competence attached in the 

application. The application is received and processed by a board 

of issuers to ensure the quality of learning. The model of cross-

assessment process between different educational institutions is 

exceptional: there is always the best professional to guide the 

student on a specific topic, and as every teacher in the team is 

qualified to assess all badges, the delay is minimal and the 

process at it best may be considered in real-time. 

 

Learning Online is not only online material for self-study but also 

blended learning provided in three locations around Finland. 

Location based teams compete with each other to collect badges 

which are earned by providing evidence of a skill competency in 

different online forms. Learning Online provides over 50 different 

subjects to study on one’s own pace. For each badge, an online 

training session is offered on the skill set for the specific subject 

to allow the student to meet the badge criteria. 

   

Learning process in Learning Online is gamified, MOOC (Massive 

Open Online Course) type of implementation and assessment is 

based on identification and recognition of competences. Focus is 

 

Geographical Area:  

Finland 
 

 

Criteria:  

Transformativity, evidence 

 

What: 

Gamified and MOOC-

based VET teaching staff 

digital and pedagogic 

competence 

development programme 

based on open badges 

Implementation: 

VET teacher further 

professional training 

 

Reasons for Success: 

Expected to reach 900 

badges issued to 

teachers, currently over 

11,000 granted  

Links: 

www.oppiminenonline.co

m/in-english 

 

http://oppiminenonline.com/
http://www.oppiminenonline.com/in-english/
http://www.oppiminenonline.com/in-english/
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on the development of the skills teachers need in everyday teaching and guiding activities on the 

digital era. Participant-centered pedagogical model aims to inspire and encourage teachers to share 

their existing and updated expertise within their working communities. Learning Online was built on 

national ICT-competence framework (Ope.fi) that refers to Unesco ICT competency framework for 

teachers. 

 

Over two years, more than 11,000 badges have been granted, and more than 90% has been 

accepted – which is very unique among open badge based applications. The Ministry of Education 

and Culture has formed a working group in order to develop Learning Online badges a 

comprehensive national system, and chose Learning Online as the Finnish candidate for the 

celebratory publication of European Schoolnet’s 20th anniversary. 
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Photos, pictures, logos 

 

 

Top: 

An example on the 

Learning Online 

badge for teacher 

competence 

development. 

Center: 

Recipient accepts a 

granted badge or 

denies it in their 

repository. 

Below: 

Statistics of 

Learning Online 

badges. 
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GP 5 – VET learning as live 

action role play  

How it works 

“AspaSome”, or “Customer service and Social media” is a live 

action role playing game (LARP) that takes place in an imaginary 

department store. It teaches students customer service, basic 

operations of retail industry, and working life practices by 

experiential learning. 

 

There is available a game play manual, role cards, and specific 

tasks to accomplish weekly (in Finnish). 

 

“AspaSome” simulates the hectic rhythm and business life curve 

balls in a school environment. Typically, “AspaSome” is played on 

4-6 weeks, 2-3 days weekly in a classroom setting. The 

departments have also their Facebook pages which the students 

maintain.  

 

As all the required documentation is easily accessible via the 

National Board of Education site, the adaptability of “AspaSome” 

in Finnish schools is very good. It has been a successful method, 

and it’s been played in Omnia for four years now, both by youth 

and adult students. 

 

The raise of motivation has been seen by teachers and students 

when playing this game as part of the learning process. No 

scientific research has been made, but everyday experience 

shows that LARP has helped deep learning, instead of non-

experiential superficial fact learning. 

 

“AspaSome” was named as a Best Practice by the National Board 

of Education in Finland in 2014. 

 

 

Geographical Area:  

Finland 
 

 

Criteria:  

Adaptability, evidence 

 

What: 

Customer service in 

business & adminis-

tration studies is learned 

by live action role play 

(LARP), taking place both 

in the classroom and 

online. 

Implementation: 

Finnish VET 

Reasons for Success: 

The raise of motivation 

has been seen by 

teachers and students 

when playing this game 

as part of the learning 

process. 

Links: 

hyvatkaytannot.oph.fi/kayt

anto/1484 

 

https://hyvatkaytannot.oph.fi/kaytanto/1484
https://hyvatkaytannot.oph.fi/kaytanto/1484
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Photos, pictures, logos 

 

Above: 

VET student 

immersed in a 

gamified business 

& administration 

studies project. 

Photo: Mimmi 

Heiniö. 

Below: 

Facebook pace of 

the fictive 

department store.
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GP 6 - Collaborative 

pedagogical development: 

Oppiva.omnia.fi site 

How it works 

Oppiva.omnia.fi site is at the core of Omnia’s collaborative 

pedagogic development. It presents best practices by the Omnia 

teachers, and contains information and guides for teachers and 

trainers who are interested in upskilling their professional 

competence.  

 

Omnia has set up a separate, easy-to-use Wordpress site, so that 

the staff supporting pedagogic and digital upskilling, alongside 

with teachers can share best practices and make technical 

guides available easily. Together, they have published more than 

hundred articles on Oppiva site in one year. 

 

There are also MOOCs arranged on the Oppiva site. They are of 

“cMOOC” type. This particular nature of collaboration is 

supported by a particular Wordpress plug-in called Buddypress. It 

has the tools to set up participatory courses . 

 

Oppiva site contains documents and media that are useful for 

teaching, learning, and assessing as well as for research 

purposes. All content are open educational resources, published 

under CC BY-SA license. It means that every teacher and student 

are allowed to utilize the open educational resources of the 

Oppiva site. 

 

  

 

Geographical Area:  

Finland 
 

 

Criteria:  

Transferability, adaptability 

 

What: 

Web site based on peer 

mentoring and co-

development for up-

skilling teachers’ digital 

and pedagogic compet-

encies 

Implementation: 

Omnia teaching staff 

(Finland) 

Reasons for Success: 

Site has made good 

practices visible and 

supported the col-

laborative nature of 

Omnia’s pedagogic 

development. 

Links: 

oppiva.omnia.fi 

 

https://en.wikipedia.org/wiki/Creative_Commons_license#Types_of_licenses
http://oppiva.omnia.fi/
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Photos, pictures, logos 

 

 

An article on Oppiva 

site introducing 

360 images in 

learning for 

teachers. On the 

right hand side 

column a tag cloud 

showing key words 

of most popular key 

words.  

  

  

  

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Screenshot of http://oppiva.omnia.fi/360-in-education/ on 

2.4.2017. 

 

http://oppiva.omnia.fi/360-in-education/
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GP 7 – ECVET implementation 

How it works 

The European Credit System for Vocational Education and 

Training, often referred to as ECVET, is a technical framework for 

the transfer, recognition and (where appropriate) accumulation 

of individuals' learning outcomes with a view to achieving a 

qualification. Guided by a European-level Recommendation, 

ECVET tools and methodology comprise a description of 

qualifications in terms of units of learning outcomes, a transfer 

and accumulation process and series of complementary 

documents such as learning agreements, personal transcripts 

and user guides.  

 

ECVET is intended to facilitate the recognition of learning 

outcomes in accordance with national legislation, in the 

framework of mobility, for the purpose of achieving a 

qualification. 

 

One example of the innovative ECVET-based approaches in 

vocational training is the “International pathway to 

professionalism” training unit (Ammattilaiseksi kansainvälisesti). 

The unit has been developed in Omnia as a result of a 

collaboration between vocational teachers, international 

coordinators and the pedagogical manager. The aim of this unit 

is to offer various options to achieve international skills and 

competences according to the needs and objectives of each 

student.  

 

The learning can take place either in Finland or abroad, or partly 

in Finland and partly abroad - according to each student’s 

individual study plan. The ECVET process guarantees that the 

learning outcomes become visible both in the certificate and in 

the qualification in the end of the studies. The length of the on-

the-job-period abroad may vary from 2 to 10 weeks and may 

contain different learning tasks. It may also compensate some 

theoretical studies, if needed.  

 

Students may also achieve international skills and competences 

in Finland by learning languages at the “Omnia Open 

College”courses, via online studies etc. The individual study 

plans affect on the realisation of the unit and the ECVET system 

supports it.  

 

 

Geographical Area:  

Europe + Finnish national 

level 
 

Criteria:  

Transferability, adaptability, 

evidence 

 

What: 

The unit of International 

Pathway for profession-

alism in Omnia offers new 

and flexible ways to gain 

international skills and 

competences in Finland 

or abroad, according to 

the students’ individual 

study plans. ECVET 

supports the assessment 

and recognition proced-

ures for the benefit of 

both student and teacher 

/ counsellor.  

Implementation: 

Finnish national level + 

European level 

Reasons for Success: 

individual study paths, 

flexible ways for 

recognition of learning 

outcomes, common 

understanding of the 

ECVET criteria among 

European partners 

Links: 

www.ecvet-toolkit.eu/ 

youtu.be/cYGJPjweau8 

Summary of ECVET 

 

 

 

http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:C:2009:155:0011:0018:EN:PDF
file:///C:/Users/annuesko/Downloads/www.ecvet-toolkit.eu/
http://youtu.be/cYGJPjweau8
https://docs.google.com/document/d/136YruSN5n4ZZDW8PUj7fKL9iBJpo-axuCpJmNuuhebY/edit
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Good Practice 

 

Photos, pictures, logos 

 

 

The ECVET process.
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Good Practice 

 

Credits 

 

 
 

This project has been funded with support from the European 

Commission. This publication reflects the views only of the author, 

and the Commission cannot be held responsible for any use which 

may be made of the information contained therein  
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